CHAPTER X
ADDITIONAL BENEFITS

125. Every employee of a recognised private school, not being an unaided
minority school, shall be entitled to the following additional benefits, namely:

Middle and Higher Primary Schools
Secondary Schools
1 2 3
{1) Children’s Education  As payable by Delhi Adminis-  As payvable by the appropriate
Allowance tration to its employees, authority to its employees.
(2] Re-imbursement of Free education or re-imburse- Free education or re-imbursement
Tuition Fees ment of tuition fee as payable of tuition fee as payable by the
by Delhi Administration to its appropriate authority to its emp-
employees, loyees,
(3} Travelling Allowance According to the rules made According to the rules made by
and Daily Allowance by the Delli Administration. the appropriate authority.
(4) Leave Travel According to the rules made According to the rules made by
Coneession by the Delhi Administration. the appropriate authority.

]
il

. Omitted by DSE{A)R, 1990, R. 78,

126. Power to specify procedure for payment of salaries etc.— (1) The
Administrator shall, in consultation with the Accountant General, Central Rev-
enues, specify the detailed procedure for payment of pay and a]luw;?nce*s. pen-
sion and gratuity, re-imbursement of medical bills, accounting of Provident Fund
and payment of other allowances, such as children’s educational allowance to the

employees of aided schools.

(2) The Administrator shall, in like manner, specify the detail-?cl procedure
for the deposits made by the managing committees of recognised aided schools,
(not being unaided minority schools) of their share of trfe pay and allowances,
pension, gratuity, provident fund and the benefits specified in rule 125.



